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Paid Family Leave:

California’s New Law
Beginning in July 2004, most working Californians will be eligible to receive up to six weeks of partial pay each year if they need time off to care for a new child or a seriously ill family member.

FAQs

Who Qualifies

Any working Californian who contributes to the State Disability Insurance (SDI) program and needs to care for a new child or care for a seriously ill family member (parent, child, spouse, or domestic partner) qualifies for FTDI benefits.

Who is Eligible

Workers who are currently paying into the State Disability Insurance (SDI) program will be eligible for paid family leave.  This includes all private sector workers and some public sector workers.

What is the State Disability Insurance Program?
The SDI program provides partial wage replacement for California workers who suffer a loss of wages when they are unable to work due to a non-work-related illness or injury, including disabilities related to pregnancy or childbirth.  The FTDI program extends the same benefits to eligible workers who are unable to work because they are caring for a new child or a seriously ill family member.

How Are the SDI and FTDI Programs Funded?

Both programs are funded entirely through employee payroll deductions.  The contributions that an employee makes into this fund provide partial wage replacement during time off for family needs.

How Much Are FTID Benefits?
An employee on paid family leave will receive approximately 55% of his or her wages through the SDI program, up to a maximum of $728 per week in 2004.  The maximum benefit that a worker may receive is tied to increases in the state’s average weekly wage and will change accordingly each year.

Other Important Facts

Businesses with fewer than fifty employees are not required to hold a job for a worker who goes on paid family leave.  Access to benefits begins in July 2004.

KEY PROVISIONS

· Up to 6 weeks of leave a year.

· For parental leave to care for a new born or a newly adopted or foster care placed child who is unable to care for themselves.

· For leave to care for a seriously ill family member. “Family member includes parent, spouse, domestic partner, or child).

· Applies to employees already covered by existing State Disability Insurance (SDI) system, meaning all California employees EXCEPT certain categories of public employees.

· 100% employee funded.

· The program is fully employee funded and employees will pay an average of $27 per year (A minimum wage earner would pay $11.23 a year.)

· The benefit level – 55-60% wage replacement, up to $728 per week in 2004.  ​Maximum benefits are indexed to the state’s average weekly wage.

· 1-week waiting period.

· Employer may require an employee to use up to 2 weeks of earned, but unused vacation leave before tapping into fund.

· Builds on existing SDI system.

· Creates no new employment rights.  Under current law which is not altered by this legislation, employers of less than 50are not required to hold a job for an employee who goes on Family Temporary Disability Leave unless they employ 5 or more and the employee’s leave is protected by California’s Pregnancy Disability Leave law. 

· Pay into program begins in January 2004.

· Access to benefits begins in July 2004.
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