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Fast Facts

Employers, Family and Medical Leave, and the Bottom Line

Overview

· 84% of employers report that the benefits of providing leave offset or outweigh the costs.

Employee Retention, Morale

· 94% of leave-takers who are fully paid (compared to 76% of those are not paid) return to their same employer after taking leave.

· Of those covered establishments reporting cost savings due to the FMLA, 77% report savings due to decreased turnover.  

· 24% of covered establishments report that the FMLA had a positive effect on employee morale. 

Business Performance

· 84% of covered establishments report that the FMLA has either no effect or has a positive effect on productivity.

· 90% of covered establishments report that the FMLA has either no effect or has a positive effect on profitability.

· 90% of covered establishments report that the FMLA has either no effect or has a positive effect on growth.

Administering the FMLA

· 89% of covered establishments experience no or only a small increase in administrative costs due to the FMLA.
· 89% of covered establishments experience no or only a small increase in the cost of continuing benefits (e.g., health plans) during leave.
· 93% of covered establishments experience no or only a small increase in hiring and training costs.
Intermittent Leave

· 81% of covered establishments report that intermittent family and medical leave has no effect, positive or negative, on productivity.
· 94% of covered establishments report that intermittent family and medical leave has no effect, positive or negative, on profitability.

– OVER –

The Fears of Uncovered Employers Versus the Experience of Covered Employers

How do the anticipated effects on businesses of complying with the FMLA compare to the actual effects?  Data show that the fears of establishments not yet covered by the FMLA do not reflect actual experience.

· 51% of non-covered establishments anticipate that complying with the FMLA would have a negative effect on business productivity.

· While only 16% of covered establishments experience a negative effect on business productivity.

· 51% of non-covered establishments anticipate that complying with the FMLA would have a negative effect on business profitability.

· While only 10% of covered establishments experience a negative effect on profitability.

· 40% of non-covered establishments anticipate that complying with the FMLA would have a negative effect on employee productivity.  

· While only 17% of covered establishments experience a negative effect on employee productivity.

· 24% of non-covered establishments anticipate that complying with the FMLA would have a negative effect on employee morale.  

· While only 11% of covered establishments experience a negative effect on employee morale.  

· 71% of non-covered establishments expect that becoming covered by the FMLA would increase their administrative costs.

· While, 11% of covered establishments experienced no or small changes in administrative costs.  

� Except where noted otherwise, data come from Balancing the Needs of Families and Employers: Family and Medical Leave Surveys 2000 Update, conducted by Westat for the U.S. Department of Labor, Washington, DC, 2000, <� HYPERLINK "http://www.dol.gov/dol/asp/public/fmla/main.htm" ��http://www.dol.gov/asp/fmla/toc.htm�>.  Some of the employee respondents received compensation while on family and medical leave and some did not.  


� The 1998 Business Work-Life Study, Families and Work Institute, New York, NY, 1998, <� HYPERLINK "https://swww.igc.apc.org/fwi/pubs/worklife.html" ��https://swww.igc.apc.org/fwi/pubs/worklife.html�>.


� A Workable Balance:  Report to Congress on Family and Medical Leave Policies, Commission on Family and Medical Leave, Washington, DC, 1996, p. 114.
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